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On May 4, 2021, Invesco Ltd. made the following disclosure to update certain sections of its Proxy Statement (the “Proxy Statement”) filed with the
Securities and Exchange Commission on March 26, 2021 (with the amendments to the original text in bold italics and all charts shown below being either
revised or new, as indicated).
Company scorecard results for 2020 – aligning pay with results
The 2020 company scorecard on page 42 of the Proxy Statement is updated as follows:
The outcomes for our 2020 company scorecard are described below with an overall company score of 72%—targets partially achieved. In addition, the
scorecard shows for each measure the 2020 Goal or Target, 2020 end of year outcome and the percentage achieved. All measures within each category
are equally weighted and the three categories are weighted as shown in the scorecard.

Performance-based equity awards – Performance award vesting matrix
The vesting matrix that begins on page 55 of the Proxy Statement is updated as follows:
The number of shares that vest will equal the target award amount multiplied by the vesting percentage associated with the Average AOM and Relative TSR
ranking on the chart below. The company has revised the vesting matrix to require Relative TSR to equal the 55% percentile (previously the matrix
required a “median” outcome) to achieve 100% vesting — assuming Absolute 3-year Average AOM is 37.5%. Vesting may range from 0% to 150%;
provided, however, if the company’s 3-year absolute TSR is negative, vesting will be capped at 100%. We believe that the linked vesting performance
thresholds provide significant rigor to our incentive program, as payouts are not a range of outcomes but represent specific performance levels.

The below revised vesting matrix is for performance-based equity awards granted in connection with 2020 pay.

If Invesco’s Relative TSR is the lowest percentile and Absolute 3-year Average AOM is 33% or less, then our CEO and each of our executives will not be
entitled to a distribution of any shares or accrued dividends. In addition, if the company’s 3-year absolute TSR is negative, vesting will be capped at 100%.
The rigor of the thresholds, as well as the partial vesting of awards for failure to meet the target range and an upside opportunity for performance beyond the
target range, align with the company’s operating plan and committee’s belief that the company’s performance-based awards demonstrate our
pay-for-performance philosophy.
2021 Company Scorecard
As shown below, for 2021, we will further reduce the number of company scorecard metrics and update the weightings of the categories to increase the
impact of financial factors. Consistent with our revised disclosure for the 2020 company scorecard, the company intends to publish for the 2021
company scorecard for each measure the 2021 goal or target, 2021 end of year outcome and percentage achieved.

All metrics are equally weighted within each of the two categories. The score for each of the categories are weighted as shown.

