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On May 4, 2021, Invesco Ltd. made the following disclosure to update certain sections of its Proxy Statement (the “Proxy Statement”) filed with the
Securities and Exchange Commission on March 26, 2021 (with the amendments to the original text in bold italics and all charts shown below being either

revised or new, as indicated).

Company scorecard results for 2020 — aligning pay with results
The 2020 company scorecard on page 42 of the Proxy Statement is updated as follows:

The outcomes for our 2020 company scorecard are described below with an overall company score of 72%—targets partially achieved. In addition, the
scorecard shows for each measure the 2020 Goal or Target, 2020 end of year outcome and the percentage achieved. All measures within each category
are equally weighted and the three categories are weighted as shown in the scorecard.

Category
Welighting Factor
Financial Performance
50%

Delivering to Clients
30%

Organizational Strength
20%

I 2020 2020 "% of
Obiectiv P
Dbjective Measura GoalTarget EQY Achievement
Dellue_r strong operating results and - Adjusted earnings per share (Diluted EPS) $2.38 §183 Bi%
financed oulcomes - Adjusted operaling income 51,8660 51,665 M B9%
Cash management - Leverage ratio {adjusted debVEBITDA) 0.92.x 1.37x BT%
Dwive eficiency and effectiveness - Adjusted operating margin 38.0% 37.0% a7%
- Operating Expense per average AUM 245 237 1W03%
Increase shareholder returns - Dividend grawth 32% -50.0% 0%
. ngulatlwe capstal returned to shareholders (5 yvear $4.752M 54,3350 0%
period)
- Tatal sharehalder return va. total returns of SEP 500 and Top half of peer  Bottom half of 0%
our peer group (top half of paer group) group PEEr group
Category Assessment BE%
Achieve strong investment performance and : e -
advocale responsible Investment praciices - .S‘uw..;m ra\';purrsrb.fa. investment and corporafe stewardstip A oy 100%
cormmitrnant (PRI raling)
= Qualty amd breadih of mature investment capabiities
(atare of imvestmen! strategies with market leading ISP 62% 49% TAY
scores)
- 60% of actively maneged azsats in top half of peer group
over 3- & 5- year
= 3= yoar B0% 58% D%
- 5- yoar 60% 1% 101%
- Organic Growth 0.2% 1.7% 14%
- Absolufe Gross flaws” $280.68 §310.88 111%
- Abzalute Net flows ™ -$2.48 $15.88 0%
- Rademption rate” -27.8% -34.3% 0%
Category Assessmant 63%
Ensure organizational health and high - Leadership and managament practices:
performance cutbure
Leadarship Effectvenass
* Faster and build a diverse and inclusive culture (female =32% 32% 100%
represantation n %WW”&QHWF}
™ Sustainable employee engagement scores = B5% 82% 96%
" Employes retention (empioyes tumowver rate) = 10% 6.5% 100%
Category Assessment 900
Overall Weighted Assessmant T2%

! 2020 End of yaar results through tha end of 2020
? Amounts exclude the oulstanding profered shares

* Baged an average lang-lenm assets and lows

Assessment/Total Incentlve
percentage range

Exceptional 126% - 130%
target

achievement

Targets 111% - 125%

exceeded

Targets 85% - 110%

achieved

Targets 50% - 84%
partially

achieved




Targets not 0% - 49%
achieved

Performance-based equity awards — Performance award vesting matrix

The vesting matrix that begins on page 55 of the Proxy Statement is updated as follows:

The number of shares that vest will equal the target award amount multiplied by the vesting percentage associated with the Average AOM and Relative TSR
ranking on the chart below. The company has revised the vesting matrix to require Relative TSR to equal the 55% percentile (previously the matrix
required a “median” outcome) to achieve 100% vesting — assuming Absolute 3-year Average AOM is 37.5%. Vesting may range from 0% to 150%;
provided, however, if the company’s 3-year absolute TSR is negative, vesting will be capped at 100%. We believe that the linked vesting performance
thresholds provide significant rigor to our incentive program, as payouts are not a range of outcomes but represent specific performance levels.



The below revised vesting matrix is for performance-based equity awards granted in connection with 2020 pay.

Absolute 3-year Relative TSR '
40% tile |  55%tile 75%:tile Highest

116% 133% 142% 150%

103% 122% 133% 142%

39. 90% 111% 123% 133%

37. 75% 100% 113% 125%

36. 58% 83% 100% 117%

34. 42% 68% 88% 108%

<33. 25% 50% 75% 100%

1 Ppints between the stated data points are determined by ratable straight-line intérpolation.

If Invesco’s Relative TSR is the lowest percentile and Absolute 3-year Average AOM is 33% or less, then our CEO and each of our executives will not be
entitled to a distribution of any shares or accrued dividends. In addition, if the company’s 3-year absolute TSR is negative, vesting will be capped at 100%.

The rigor of the thresholds, as well as the partial vesting of awards for failure to meet the target range and an upside opportunity for performance beyond the

target range, align with the company’s operating plan and committee’s belief that the company’s performance-based awards demonstrate our
pay-for-performance philosophy.

2021 Company Scorecard

As shown below, for 2021, we will further reduce the number of company scorecard metrics and update the weightings of the categories to increase the
impact of financial factors. Consistent with our revised disclosure for the 2020 company scorecard, the company intends to publish for the 2021
company scorecard for each measure the 2021 goal or target, 2021 end of year outcome and percentage achieved.

Category
Weighting Factor

Financial Performance Long-term net flows
66.7%

Met revenue
Adjusted operating income
Adjusted operating margin

Adjusted earmnings per share (diluted EPS)

Organizational Strength
33.3% Deliver sustainable Investment

Talent Development

Execute Enterprise Wide Strategic Objectives

All metrics are equally weighted within each of the two categories. The score for each of the categories are weighted as shown.



