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Statement of Adherence to the Stewardship Principles for
Institutional Investors

Invesco Taiwan Limited (hereinafter referred to as “the Company”) is primarily engaged in
SITE, Discretionary Investment Management, Securities Investment Advisory Services, and
other business as approved by the regulator. As an independently operated asset
management firm, the Company is dedicated to investment management and leverages its
robust investment research capabilities, global operational advantages, and prudent
business practices to assist clients in achieving their long-term financial objectives. In fulfilling
its fiduciary duties, the Company adheres to all applicable laws and regulations and ensures
full transparency in the deployment of funds, thereby safeguarding the rights and interests of
beneficiaries and clients.

The Company héreby affirms its commitment to the “Stewardship Principles for Institutional
Investors” and provides the following statement detailing its adherence to each of the six
principles.

Principle 1: Establish and Disclose a Stewardship Principles Policy

The Company’s operational objective is to maximize the interests of its clients, beneficiaries,
and shareholders through the conduct of asset management activities. To achieve this goal,
the Company formulates its Code of Conduct for Fund Managers and internal control systems
in accordance with the Securities Investment Trust and Consulting Act and other relevant
regulations. These policies encompass the Company’s responsibilities toward clients,
beneficiaries, and shareholders, as well as the implementation and disclosure of stewardship
activities, as outlined below:

1. The Company’s implementation of corporate governance aims not only to protect
shareholders’ rights as its primary objective, but also to treat all beneficiaries and
clients fairly in accordance with applicable laws and regulations. The Company seeks
to maximize the interests of clients, beneficiaries, and shareholders collectively, and
incorporates Environmental, Social, and Governance (ESG) considerations into its
equity investment evaluation process to fulfill its stewardship responsibilities and
create long-term investment value.

2. The Company’s responsible persons and employees, in conducting securities
investment trust business, discretionary investment management, securities
investment advisory services, and other approved activities, shall adhere to the
principles of fiduciary duty, integrity, diligence, prudent management, and
professionalism.

3. To uphold the principle of integrity, the Company’s persons responsible and
employees shall comply with relevant laws and regulations and implement internal
personnel management standards.
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4. The Company’s responsible persons and employees shall not transfer shareholder
meeting proxies or accept money or other benefits in connection with the exercise of
voting rights for stocks held by securities investment trust funds.

5. The Company shall evaluate its counterpart securities firms at least quarterly to
determine whether to maintain trading relationships and order placements. Any
securities firm considered for new business relationships shall also be subject to prior
evaluation.

6. The Company and all employees shall not engage in the manipulation of security.

7. When conducting research and analysis on investment targets for managed funds or
discretionary accounts, the Company shall collect sufficient information, verify and
analyze it prudently, and strive for thoroughness and accuracy. The Company shall
avoid false statements and analyze factors affecting investment decisions, with reports
and supporting documentation retained for future reference.

8. The Company shall disclose material financial and business information periodically
or as necessary in accordance with applicable laws and regulations.

9. For managed funds, the Company shall disclose the net asset value (NAV) daily, the
sector allocation weekly, and the holdings monthly, in accordance with relevant
regulations.

10.The Company’s persons responsible and employees shall not engage in the following
activities:

(1) Disseminating or leaking information related to managed funds or client mandates,
recommending specific stocks to influence market stability or gain unlawful
benefits.

(2) Requiring listed companies to subscribe to funds during fundraising, with a
commitment to invest a certain proportion of the fund in the company’s stock.

(3) Colluding among fund or discretionary investment managers to manipulate the
price of specific securities.

(4) Conducting unnecessary or unreasonable trades without a sound basis, for the
purpose of generating commission income for securities firms, thereby harming
the interests of beneficiaries or clients.

(5) Using funds or discretionary accounts to obtain cash rebates, goods, or other forms
of compensation from securities firms, thereby compromising the interests of
beneficiaries or clients.

(6) Exploiting large shareholdings to pressure listed companies into subscribing to new
funds.

(7) Acquiring proxies for fund beneficiary meetings through improper means to
influence the convening or resolutions of such meetings.

Principle 2: Establish and Disclose a Conflict of Interest Management Policy

To ensure internal management and safeguard the assets of the public investing, while jointly
promoting the Company’s business development and the interests of its investment clients,
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the Company’s responsible persons and employees shall comply with the following standards
when conducting securities investment trust business, discretionary investment management,
securities investment advisory services, and concurrently operated advisory services:
1. Principle of Fiduciary Duty
This principle encompasses prioritizing client interests, avoiding conflicts of interest,
prohibiting short-term trading and improper gains, and ensuring fair treatment.
Responsible persons and employees of the Company must not only be aware of their
legal obligations but also comply with internal regulations designed to uphold the
Company’s reputation and ensure operational safety and efficiency. All personnel are
expected to understand and follow these standards to jointly safeguard the Company’s
reputation and growth.
2. Principle of Integrity
The conduct of responsible persons and employees must align with the principle of
integrity. All activities related to fund management, discretionary investment accounts,
and advisory services must be carried out with the objective of maximizing client
interests.
3. Principle of Diligence
To effectively manage and protect client assets, the Company shall maintain
appropriate procedures, including regular reporting and audits. Employees are
reminded to remain attentive to business operations and development within their
scope of work, and to respond promptly to client inquiries and requests.
4. Principle of Prudent Management and Duty of Care
The Company shall manage client assets with the care of a prudent and professional
manager. Internal mechanisms for functional segregation shall be established to
ensure that employees fulfill their respective duties with due diligence. Strict
adherence to these mechanisms is required to provide investment advisory services
and manage client assets with the highest standards of service.
5. Principle of Professionalism
Client information shall be handled with care and confidentiality. Disclosure or misuse
of confidential information is strictly prohibited, as maintaining client trust is
fundamental to the Company’s operations.
6. Principle of Confidentiality
The Company’s operations and management shall comply with all applicable laws and
regulations. Responsible persons and employees must understand and adhere to the
Securities Investment Trust and Consulting Act, relevant self-regulatory rules, and
internal policies. The Company shall also conduct regular training to ensure
employees are well-informed of their compliance obligations.

To avoid violations of applicable laws and regulations, maintain fair trading practices, and
protect the interests of the Company, investee companies, and beneficiaries, the Company
has established a conflict of interest management policy. Relevant provisions are
incorporated into the Management Code and internal control systems. These provisions
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define the types of conflicts of interest and outline the corresponding management
approaches, as detailed below:

1. Principles for Preventing Conflicts of Interest

(1) The Company shall not engage in any conduct that benefits the Company, its
responsible persons, employees, or any individual client or beneficiary at the
expense of other clients or beneficiaries.

(2) The Company shall treat all clients fairly to avoid conflicts of interest that may harm
beneficiary interests. For example, the Company shall not make opposing investment
decisions on the same stock or equity-like bond on the same day, except under
special fund structures, legal or contractual requirements, or internal control
exceptions. When the same manager trades the same security for multiple accounts
on the same day, unless otherwise permitted, trades shall be executed through a
consolidated trading account to ensure equal pricing across all accounts.

(3) In the event of a conflict of interest, the Company shall prioritize the interests of clients,
identify the nature of the conflict, and take appropriate measures to protect client
interests.

(4) The Company shall establish functional segregation mechanisms in its fund and
discretionary investment operations to maintain independence and confidentiality.
Information shall be properly controlled and not disclosed to unrelated personnel, nor
used in ways that harm client or beneficiary interests.

(5) To preserve decision-making independence and business confidentiality, the
Company shall implement internal information segregation to prevent improper
sharing of sensitive information across departments or roles.

(6) Neither the Company nor its employees shall engage in activities intended to
manipulate the price of any security.

2. Business Segregation and Confidentiality Mechanisms
(1) The Company’s office layout and personnel responsibilities are clearly divided by
department.
(2) Employees must sign confidentiality agreements and strictly comply with relevant
policies to prevent the leakage of sensitive business information.
(3) The Company assigns system access rights based on job responsibilities to control
internal information flow and ensure data security.

3. Personal Account Investment Guidelines
All employees must comply with the Company’s Code of Conduct for Fund Managers
and internal control policies when conducting personal account investments, to avoid
conflicts of interest.

4. Conflict of Interest Prevention for Dual Roles
(1) Fund managers, discretionary investment managers, and investment analysts may
hold dual roles, but must follow internal control procedures designed to prevent
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conflicts of interest.
(2) When a manager oversees multiple investment accounts, they must execute trades
in accordance with internal control principles to ensure fair treatment of all clients.

5. Managing Conflicts with Related Parties
(1) Employees and their spouses who meet the criteria for related parties must promptly
report to the relevant department.
(2) The Company prepares a monthly list of related parties and distributes it to relevant
departments for investment control purposes.
(3) The Company discloses information about related parties in its quarterly prospectus.

6. Internal Control System Mechanisms

(1) The Company acknowledges that the establishment, implementation, and
maintenance of internal control systems are the responsibility of the Board of
Directors and management.

(2) The purpose of the internal control system is to reasonably ensure the effectiveness
and efficiency of operations (including profitability, performance, and asset
protection), reliability and timeliness of reporting, transparency, and compliance with
applicable laws and regulations.

(3) The Company evaluates the design and effectiveness of its internal control system
based on regulatory criteria.

(4) The results of the internal control system evaluation are disclosed annually in the
Company’s public statement to ensure the achievement of its objectives.

7. Compensation System and Its Link to Performance and Risk

(1) Salary: Determined based on the employee’s education, experience, job
responsibilities, and market benchmarks.

(2) Bonuses: Include year-end bonuses, business development incentives, and stock-
based rewards, based on overall business performance.

(3) The Company’s performance evaluation and compensation system considers market
outlook, past three-year performance, accumulated earnings, future business
prospects, and expected risks. Non-financial indicators are also included, such as
compliance with laws and regulations, audit findings, client disputes, implementation
of client protection measures, and service quality. The system is reviewed
periodically by the General Manager to ensure its reasonableness and to prevent
excessive risk-taking for personal gain. Any identified risks shall be reported to the
Board of Directors.

8. Compensation Measures
(1) If the Company, its agents, representatives, or employees cause damage to fund or
discretionary account assets due to intentional or negligent violations of laws or trust
agreements, the Company shall bear liability for compensation. The Company is not
responsible for fund performance or losses incurred by beneficiaries or custodians
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unless due to fault.

(2) In cases of erroneous trades or violations of investment rules requiring reversal

transactions, any gains shall be allocated to the respective accounts, while losses
shall be covered by the Company’s own funds.

(3) If the net asset value (NAV) of a fund is affected by trading systems, time zone

differences, exchange rates, or tax factors, and the deviation exceeds the regulatory
tolerance threshold, the Company shall compensate for the difference. In cases of
NAV overestimation, the Company shall reimburse the excess redemption amount
to the fund.

(4) The Company shall not delay payment of redemption proceeds. Any delay shall result

in liability for damages to the beneficiaries.

9. Education and Awareness

In addition to establishing internal control systems to protect client interests, the

Company conducts training programs on information security, anti-money laundering,
and other regulatory topics. The Company emphasizes ethical conduct among all
employees and enforces internal controls to prevent conflicts of interest. In the event of
actual or potential conflicts, the Company shall prioritize client interests and manage
such situations appropriately.

Principle 3: Ongoing Monitoring of Investee Companies

To ensure the Company obtains sufficient and effective information for evaluating the nature,
timing, and extent of engagement and interaction with investee companies, and to establish
a sound foundation for equity investment decisions, the Company monitors a range of issues
related to investee companies. These include, but are not limited to, relevant news, financial
performance, industry outlook, business strategies, environmental protection efforts,
corporate social responsibility, labor rights, and corporate governance. The specific practices
are as follows:

1.

In line with its social responsibility, the Company continuously monitors the
environmental impact of invested companies’ operations, corporate governance
issues, and other related social topics. This enables the Company to better understand
and communicate with investee companies regarding industry risks and strategies.
The Company also refers to investment evaluation reports from professional
institutions and actively participates in investor conferences and company visits to
gather relevant information for investment analysis and decision-making.

The Company’s internal control system incorporates ESG considerations into the
stock investment screening process. It evaluates the sustainability strategies and
investment value of investee companies from multiple perspectives. For foreign
equities, if ESG criteria are not met during the annual review—such as a Governance
Disclosure Score below internal standards on Bloomberg, or a Sustainalytics ESG
rating of “Severe” or “High"—an explanation must be provided and approved by
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relevant personnel before inclusion in the investment pool. ESG officers prepare
quarterly Sustainalytics ESG analysis reports for equity funds, which include overall
ESG score assessments, ESG ratings of the top ten holdings, and comparisons of
ESG risk scores with peer funds.

3. If an investee company experiences significant financial or operational issues, the
Company shall promptly formulate a response plan. If necessary, the company may
be removed from the stock investment pool.

Principle 4: Appropriate Dialogue and Engagement with Investee Companies

The Company engages in appropriate dialogue and interaction with investee companies to
gain deeper insights into and communicate with their management regarding industry risks
and strategic responses. Through such engagement, the Company strives to establish a
mutual understanding with investee companies in pursuit of long-term value creation. The
approaches adopted include:

1. The Company communicates with the management of investee companies through
various means, including conference calls, in-person meetings, participation in
investor conferences, and attendance at annual general meetings or extraordinary
shareholders’ meetings. The Company places emphasis on the quality and impact of
such engagements, as well as on identifying key issues for future dialogue. These
interactions serve as a basis for subsequent investment decisions.

2. If an investee company is found to have significantly violated corporate governance
principles or is deemed likely to harm the long-term value of the Company’s clients,
beneficiaries, or shareholders on specific issues, the Company will, to the extent
possible, offer constructive suggestions to the investee company. The goal is to
support the company’s sustainable development and fulfilment of its social
responsibilities. The Company will also follow up with the management of the investee
company from time to time to understand how the issues are being addressed, to
protect the interests of clients or beneficiaries. Where necessary, the Company may
act in concert with other institutional investors to strengthen the protection of such
interests.

Principle 5: Establish and Disclose a Clear Voting Policy and Voting Records

To maximize the interests of clients, beneficiaries, and shareholders, the Company exercises
voting rights attached to stocks held by its funds in accordance with the Regulations
Governing Securities Investment Trust Enterprises, fund trust agreements, and other
applicable rules. The Company does not automatically support proposals submitted by the
management of investee companies.
The Company has established and disclosed its voting policy in accordance with applicable
regulations:
1. If any single fund managed by the Company holds at least 300,000 shares of an
investee company, and the total holdings across all funds reach 1,000,000 shares; or
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if any single fund holds shares of an investee company that has adopted an electronic
voting system amounting to at least 0.01% of the company’s total outstanding shares,
and the total holdings across all funds reach 0.03%, the Company shall assign internal
personnel to attend the shareholders’ meeting in person or exercise voting rights via
electronic voting.

. The Company shall actively exercise voting rights at investee companies’
shareholders’ meetings. Unless otherwise permitted by law, the responsible unit shall
complete the necessary procedures for determining the method and content of voting
upon receipt of the meeting notice and prior to the meeting date or electronic voting
deadline. Relevant documentation shall be retained for record-keeping.

. The Company may exercise voting rights in writing or electronically in accordance with
Article 177-1 of the Company Act. If the investee company adopts electronic voting,
the Company shall, in principle, vote electronically; otherwise, internal personnel shall
be assigned to attend the meeting in person.

. Voting decisions shall be made in the best interests of clients or beneficiaries. The
Company shall not directly or indirectly participate in the management of investee
companies or engage in improper arrangements. Voting rights obtained shall not be
transferred, sold, or used to receive any form of benefit.

. Prior to exercising voting rights, the Company shall evaluate and analyze meeting
proposals (e.g., mergers, director/supervisor compensation) and corporate
governance matters (including the reasonableness of remuneration systems). If
proposals or the investee company’s practices raise concerns about environmental or
social mismanagement that may harm shareholder interests, or if the company reports
consecutive annual losses while increasing total or average director/supervisor
compensation, the Company may engage in pre-meeting discussions with
management as necessary.

. To respect the professional judgment of investee companies and support their long-
term development, the Company generally supports proposals submitted by the board
of directors. However, proposals that violate corporate governance principles (e.g.,
inaccurate financial reporting) or have negative environmental or social impacts (e.g.,
pollution, human rights violations, labor exploitation) will generally not be supported.
The Company also generally supports candidates nominated by the current board for
direq”ior and supervisor positions. If the management is deemed to be operating in a
manner detrimental to the company or shareholder interests, such nominations will not
be supported. For proposals involving the election of directors or supervisors without
a nomination system, or related proposals on non-compete clauses, the Company will
abstain due to the inability to assess candidate qualifications in a timely manner.

. Voting decisions shall be based on the evaluation results of the shareholders’ meeting
proposals.

. The Company shall properly document and retain all materials related to the exercise
of voting rights and disclose voting records annually on its official website.
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Principle 6: Periodic Disclosure of Stewardship Activities

The Company will periodically disclose its stewardship activities, conflict of interest policy,
voting policy, and the implementation status of stewardship practices on its official website.
The Company also evaluates the effectiveness of its stewardship efforts. Disclosures include
this Statement of Adherence, explanations for any principles not followed, participation in
investee companies’ shareholders’ meetings, voting records, and other material matters.

Principle 7: Service Providers Should Offer Supportive Stewardship Services to
Institutional Investors

Where the Company engages service providers to assist in the execution of certain
stewardship responsibilities, it shall ensure that such providers adhere to the principles of the
Stewardship Code. Service providers are expected to regularly review and disclose their
stewardship activities, potential conflict of interest scenarios, and processes for providing
voting recommendations. ESG considerations shall also be incorporated into their services.
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